A Framework to Overcome Implicit Bias
[bookmark: _GoBack][image: Image result for implicit bias]Anthony Hicks, APR, and Jaron Terry, APR and PRSA Fellow, write that PR leaders should make an effort to hire with diversity in mind to combat biases. The duo, who are members of PRSA's National Diversity and Inclusion Committee, note that for-profit and nonprofit companies have created a framework to overcome implicit biases, which can lead to negative employee evaluations based on race or gender.
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